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SOROPTIMIST 
VISION 

 

Women and girls have the 
resources and opportunities to 
reach their full potential and  

live their dreams. 

 

SOROPTIMIST 
MISSION 

 

Soroptimist is a global volunteer 
organization that provides 

women and girls with access to 
the education and training they 

need to achieve economic 
empowerment. 

 

SOROPTIMIST 
TAG LINE 

  

“INVESTING  
IN DREAMS” 

 

SOROPTIMIST  
CORE VALUES 

 
Soroptimist International of the 
Americas is committed to: 
 

• GENDER EQUALITY:  
Women and girls live free 
from discrimination. 
 

• EMPOWERMENT:  Women 
and girls are free to act in 
their own best interest. 

 
 

• EDUCATION:  Women and 
girls deserve to lead full and 
productive lives through 
access to education. 

 

• DIVERSITY & FELLOWSHIP:  
Women from varied 
backgrounds and 
perspectives work together   
to improve the lives of 
women and girls.  

 

2021-22  
BOARD OF DIRECTORS 

 

PRESIDENT 
Edith Gingerich 
(951) 640-3881 

edithg@earthlink.net 
 

VICE PRESIDENT 
Melanie McKee 
(760) 586-3131 

mckeemelanie4@gmail.com 
 

RECORDING SECRETARY 
Lynn Scecina 

(951) 317-2141 
woodcrestchiro@aol.com 

 
CORRESPONDING SECRETARY 

JoAnn Moore 
(951) 662-4505 

jamatlakelemon@aol.com 
 

TREASURER 
Debbie Ferraro 
(951) 212-2358 

debbers813@aol.com 
 

 ASSISTANT TREASURER 
Barbara Walling 
(714) 875-0873 

wbmuse@sbcglobal.net 
 

SENIOR DIRECTOR 
Tillie Soliz 

(951) 285-9682 
tilliesoliz20@gmail.com 

 
 JUNIOR DIRECTOR 

Ellen Clizbe 
(951) 321-9590 

eclizbe@yahoo.com 
 
 

 SENIOR DELEGATE 
Charlene Johnson 
(951) 907-0096 

gracious135@yahoo.com 
 

JUNIOR DELEGATE 
Susan Exon 

(951) 323-6280 
susanexon@yahoo.com 

 

PRESIDENT’S MESSAGE 

 

 
 

Edith Gingerich 
2020-22 SIR President 

 

 
 
My vision for the upcoming 2021-
2022 year is pretty simple. 
Continue with all the wonderful 
service projects and fundraisers 
we have been doing plus I’d like 
to see us help more women and 
girls, especially at the high school 
level. I believe there are many 
young women out there with great 
potential who may not have the 
support and mentoring they need 
to reach their full potential. 
 
I see accomplishing this by 
reaching out to counselors, 
perhaps making posters and 
flyers and putting them in 
counseling offices, libraries and 
perhaps welfare offices for the 
young unwed mom’s and other 
places young women may see 
them.  
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And social media campaigns. I 
see assisting them on not only an 
educational level but also more 
rudimentary subjects like “how to 
dress for success” or “proper 
hygiene and grooming” in the 
workplace. Perhaps by holding 
mini "Dream It, Be It 
Conferences," something I 
learned about a few years ago at 
Spring Conference. But more on 
this at Strategic Planning later this 
month. 
 
Where will the funds come from 
you ask? Well, that’s the second 
part of my vision for the coming 
year. I’d like us to learn how to 
and work on raising more funds 
with less effort. This doesn’t mean 
scrapping our signature 
fundraising event, our Valentine 
Dessert Auction, although 
perhaps some tweaking it to a 
more elegant evening dinner 
event is an idea to discuss further. 
 
I’m talking about creating a 
committee and working on writing 
grants as a fundraising tool. With 
more grants AND getting back to 
our Corporate and Local 
Fundraising through partnering 
with businesses, perhaps we can 
raise more funds to help more 
women and girls by “Investing in 
their Dreams.” 
 
2020-2021 was a tough year – 
no doubt! But now we have the 
freedom to spread our wings and 
fly - "Rising Up After Covid!” 

 
Edith Gingerich 

2020-22 SIR President 
 

 
 
 
 

JULY 2021 
CALENDAR 

 

 
 
6 BOARD MEETING 
 12:00 PM on Zoom 
 
13 BUSINESS MEETING 
 12:00 PM on Zoom 
  
27 STRATEGIC PLANNING 
 MEETING 
 12:00 PM - In person and on 

Zoom - Plan for a longer 
meeting. 

  
30 WORLD DAY AGAINST 

TRAFFICKING IN PERSONS 
 

AUGUST 2021 
CALENDAR 

 

 
 
3 BOARD MEETING 
 12:00 PM on Zoom 
 
6-7 GOLDEN WEST REGION 

VIRTUAL LEADERSHIP 
TRAINING RETREAT 

 
10 SALUTE TO SERVICE 

AWARDS LUNCHEON 
 Victoria Club 
 
12 INTERNATIONAL YOUTH 

DAY 
 
19 WORLD HUMANITARIAN 

DAY 
 
24 BUSINESS MEETING 
 12:00 PM - In person and on 

Zoom 

26 NATIONAL WOMEN'S 
EQUALITY DAY 

 

DATES TO REMEMBER 

 

 
 

October 1-3, 2021 
SOROPTIMIST INTERNATIONAL 
VIRTUAL 100TH ANNIVERSARY 

CELEBRATION 
 

October 8-9, 2021 
GOLDEN WEST REGION 

ALL DISTRICTS FALL MEETING 
AND 100 YEAR CELEBRATION 

 
July 20-23, 2022 

SIA 47TH BIENNIAL 
CONVENTION 
Seoul, Korea 

 
 

FOR YOUR 
INFORMATION 

 

Soroptimist International of 

Riverside, a club in District 1 of the 

Golden West Region of 

Soroptimist International of the 

Americas, meets on the 2nd and 

4th Tuesdays of each month in the 

Koinonia Room at the First United 

Methodist Church, 4845 Brockton 

Avenue, Riverside, from noon 

until approximately 1:15 PM.  

Please arrive a little early so that 

we may begin promptly at noon.   

The 2nd Tuesday is a Business 

Meeting and the 4th Tuesday is a 

Program Meeting.   

 

Lunches are approximately 

$16/each and can be paid on a 

yearly, quarterly or per meeting 

basis.   For questions, please 

contact the SI Riverside Assistant 

Treasurer. 
 



JULY 30, 2021 
WORLD DAY AGAINST 

TRAFFICKING IN PERSONS 

 

 

THEME 2021 

“Victims’ Voices Lead 
 the Way” 

 
This year’s theme puts victims of 
human trafficking at the center of 
the campaign and will highlight 
the importance of listening to and 
learning from survivors of human 
trafficking.  
 
The campaign portrays survivors 
as key actors in the fight against 
human trafficking and focuses on 
the crucial role they play in 
establishing effective measures to 
prevent this crime, identify and 
rescue victims and support them 
on their road to rehabilitation. 
 
Many victims of human trafficking 
have experienced ignorance or 
misunderstanding in their 
attempts to get help. They have 
had traumatic post-rescue 
experiences during identification 
interviews and legal proceedings. 
Some have faced revictimization 
and punishment for crimes they 
were forced to commit by their 
traffickers. Others have been 
subjected to stigmatization or 
received inadequate support. 
 
Learning from victim's 
experiences and turning their 
suggestions into concrete actions 
will lead to a more victim centered 
and effective approach in 
combating human trafficking. 
 

SOROPTIMIST 
INTERNATIONAL 

 

 
 

WHERE WE 
STAND: 

WOMEN’S 
ECONOMIC 

EMPOWERMENT 
 
Soroptimist International 
recognizes that resources, both 
historically and in the present, are 
not distributed equally between 
men and women. Women remain 
disproportionately affected by 
poverty and are over-represented 
in the informal economy. 
Economic empowerment, 
budgeting and distribution of 
resources are critical to the 
advancement of women, the 
achievement of gender equality 
and the realization of women’s 
human rights. Although SI  
recognizes the flawed nature of 
the world’s dependence on GDP 
figures, investing in women and 
empowering them economically 
does have a positive ripple effect 
on national and international 
economies.  
 
Soroptimist International urges 
governments to:  
 

• Ratify and implement the 
International Labor 
Organization’s four key 
gender equality Conventions: 
the Equal Remuneration 
Convention (No. 100), 
Discrimination (Employment 
and Occupation) Convention 

(No. 111), Workers with 
Family Responsibilities 
Convention (No. 156) and 
Maternity Protection 
Convention (No. 183). 
  

• Ensure equal representation 
in economic decision-making 
and the formation of financial 
policies.  
 

• Enact and enforce legislation 
to guarantee the rights of 
women and men to equal pay 
for equal work or work of 
equal value. 
  

• Set national employment 
policies which promote the 
harmonization of work and 
family responsibilities for 
women while encouraging 
men to take on more 
domestic work. 
  

• Remove with immediate effect 
any legal obstacles and 
facilitate women’s access      
to productive resources, 
including but not limited to 
land, credit, capital, property 
and inheritance. 
 

• Enact robust legislation to 
eliminate all forms of gender 
based discrimination in the 
workplace. 
  

• Engage in gender-responsive 
budgeting to analyze, plan, 
implement and monitor 
income and expenditure to 
more equally distribute 
resources.  

 
Soroptimist International will 
continue to:  
 

• Support the initiatives of 
governments, United 
Nations’ bodies, the World 
Bank and civil society 
organizations that promote 
economic opportunities for 
women. 
  



• Actively advocate for equal 
representation of women in 
economic decision making in 
local, national and global 
fora.  
 

• Encourage the measurement, 
quantification and 
recognition of currently 
unremunerated domestic and 
care activities of women. 
  

• Provide education programs, 
employment training and 
opportunities to acquire 
vocational skills for all women 
and girls to secure 
sustainable livelihoods.  

 
Soroptimist International:  
 

• Uses education to end 
occupational segregation 
and increase women’s access 
to formal economies by 
offering skills-based and 
vocational training to women 
and girls of all ages. 
  

• Empowers women and girls 
by giving them the tools, 
resources and knowledge to 
actively participate in 
financial decision-making at 
household, community, 
national and international 
levels. 
  

• Enables opportunities by 
raising awareness and 
understanding of the positive 
long term impact of investing 
in women and girls. 

 

SI RIVERSIDE  

MEMBER GROUP PHOTO 

 

 
 
 

POTENTIAL NEW  

MEMBERS 

 

 
 

WELCOME AND 

INSPIRATION 

 

 
 

Chris Deviny (Inspiration) and 
Lynn Scecina (Mistress of 
Ceremonies-Welcome) 

 

PRESIDENT'S YEAR  

IN REVIEW 

 

 
 

President Edith Gingerich 
 

 

CERTIFICATES OF 

RECOGNITION FROM  

PRESIDENT EDITH  

 

 
 

Charlene Johnson, Student 
Volunteer Award Chair 

 

Paula McCroskey, Live Your 
Dream Education and Training 

Award Chair 
 

JoAnn Moore, Valentine Dessert 
Auction Chair 

 

President Edith Gingerich 
 

Chris Deviny, Dream It, Be It 
Scholarship Chair 

 

Ellen Clizbe, Live Your Dream: 
Dream It Be It Conference  

School Liaison 
 

 
 

Susan Exon, Gold Key  
Award Chair 

 

Debbie Ferraro, SI Riverside 
Treasurer - Always on Top of  

Club Finances 
 

President Edith Gingerich 
 

Lynn Scecina, SI Riverside 
Recording Secretary - Keeping 
Everyone on Track This Year 

 

Pam Bradford. SI Riverside Past 
President (1993-94) - Club 
Support Behind the Scenes 

 

Ellen Clizbe, Raincross Service  
Award Chair 

 



MEMBERS ALSO BEING 

RECOGNIZED BUT NOT 

PICTURED 

 
Melanie McKee, SI Riverside        

Vice President - Virtual Meetings 
Technical Support 

 

Michelle Paradise, Live Your 
Dream: Dream It, Be It 

Conference Chair 
 

Kacey Sutton-Davidson, Arlington 
Temporary Assistance Backpacks 

Project Chair 
 

PRESENTATION OF 

HONORARY MEMBERSHIP 

TO JEANNE HATCHER 

 

 
 

Karin Roberts (presented gift), 
Lynn Scecina (presented 20 year 
pin), Honorary Member Jeanne 

Hatcher and President Edith 
Gingerich 

 

INSTALLATION CEREMONY 

 

 
 

Installing Officer Janet Payton 

 
 

President Edith is presented with 
Pegasus Wings in recognition 
of her 2021-22 theme, "Rising 

Up After Covid." 
 

 
 

Installing Officer Janet Payton 
with President Edith Gingerich 

 

 
 

Vice President Melanie McKee 
with Janet Payton 

 

 
 

Corresponding Secretary JoAnn 
Moore and Recording Secretary 
Lynn Scecina with Janet Payton 

 

 
 

Treasurer Debbie Ferraro with  
Janet Payton 

 

 
 

Senior Director Tillie Soliz and 
Junior Director Ellen Clizbe with 

Janet Payton 
 



 
 

Junior Delegate Susan Exon and 
Senior Delegate Charlene 
Johnson with Janet Payton 

 

 
 

2021-22 Board of Directors 
 

OTHER INSTALLATION 

PHOTOS 

 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 



 
 

 
 

 
 

 
 
 
 

AUGUST 6-7, 2021 
VIRTUAL LEADERSHIP 
TRAINING RETREAT 

 

 
 

 

Dear Soroptimists of the Golden 
West Region: 
 
Welcome to the 2021 Leadership 
Retreat! Thank you for stepping 
forward to offer your time, talents 
and experiences to the success of 
your club and our Soroptimist 
organization. Whether you take 
on a formal leadership position 
within your club or our region OR 
you take on a mentorship position 
to help others become successful 
leaders OR you just want to learn 
more about best practices for 
running a successful club…your 
commitment is extremely 
appreciated and valued by us all.  
 
Governor-Elect Margie has 
chosen the “Safari” theme for this 
retreat and with her Leadership 
planners, Mandy Mann and SIA 
President Penny Babb, have been 
working very hard to create a 
program that will be fun, 
informative and inspiring. I have 
no doubt that this retreat will be 
all that and more.  
 
Thank you for agreeing to 
participate in this Leadership 
Retreat. By doing so, you are 
exhibiting the “will to act”, a very 
powerful inclination. We must 
keep ourselves and our clubs in 
this state – the will to continue to 
learn and think of ways to 
improve our clubs, enabling us to 
take action to improve the status 
of women. 

My wish for you is to continue to 
explore and discover this amazing 
organization and to recognize the 
power that you have individually 
and our clubs collectively, to 
improve the lives of women and 
girls. Looking forward to seeing 
everyone on Zoom! 
 

Laurie Moses 
2020-2021 Governor  

Golden West Region 
 

 
 

 
 

FRIDAY, AUGUST 6th  
 

6:30 PM – 8:00 PM  
Leadership Safari – Discovering 
the Secret to Leadership Success, 

Scavenger Hunt and       
President Brags.  

 

SATURDAY, AUGUST 7th  
 

9:00 AM – 10:15 AM 
Welcome, Ice Breaker, Preparing 
for your Safari and learning the 
basics to build a foundation for 

your “Wild Experience.”  
 

10:30 AM – 11:30 AM 
Safari Excursions designed 

specifically for club leaders and 
those that are interested in 

learning more about being a 
club or region leader in an 

elected position or a     
committee member.  

 
11:30 AM – 12:00 PM 

Planning for the “next” normal 
which will include a roadmap, 

succession planning and 
upcoming meetings. 

 

REGISTRATION OPEN 

THROUGH JULY 9th 

 
 



SOLT 
Soroptimist Orientation and 

Leadership Training 

 

 
 

Nine Top  
Nonprofit 

Leadership 
Skills 

 
1. PLANNING: Success doesn’t 
happen by accident. In order to 
reach your goals, you need 
a well-thought-out plan. You must 
think about both long-term and 
short-term goals and how you’ll 
reach them. In other words, plan 
for today, this week, this month, 
this year and this decade. In your 
plan, be sure to include who (help 
you’ll need) will do what 
(responsibilities), what things will 
cost (budget) and how you’ll stay 
on target (accountability). 
Remember, as a leader, others 
will look to you to know what 
needs to happen next. 
 
When a leader is a planner, the 
organization is more stable and 
the team feels a sense of security 
knowing what’s coming down the 
pike. Surprises are few and 
opportunities are easily evaluated 
and leveraged. When the leader 
isn’t a planner, the nonprofit loses 
a lot of time to disorganization 
and chaos. The team spins their 
wheels and finds it difficult to 
make progress with anything. 
 
2. PUBLIC SPEAKING AND 
SHARING YOUR VISION:   A 
consistent trait seen among those 

who are considered wildly 
successful nonprofit leaders is 
their ability to share their vision 
with others, either one-on-one 
or in a group. You need to be 
able to articulately describe the 
need you’re addressing in a way 
that moves listeners’ hearts. When 
you confidently share about your 
vision and why it matters, you’ll 
attract supporters. Passion, clarity, 
and confidence are key to telling 
your story. 
 
When a leader is a charming, 
charismatic speaker, people tend 
to flock to them like moths to a 
flame. Their nonprofit quickly 
becomes one of the community’s 
favorites. When a leader can’t 
express their passion or vision, 
they struggle to garner the 
support they need. Frankly, they 
bore people when they talk about 
their nonprofit’s work, which 
makes fundraising difficult. 
 

 
 
3. RECRUITING HELP: The old 
saying “many hands make light 
work” is true. There’s no way 
you’ll reach your goals and see 
your nonprofit through to success 
by yourself. You must have help. 
Whether it’s volunteers, interns, 
subcontractors or paid staff, 
having others around you will 
help you get more done. What 
help do you need? Who is ideal to 
help you? Where will you find 
them? How will you set them up 
for success? Finding and keeping 
good help is critical to your 
nonprofit’s success. Leaders who 
play in their strengths and 
delegate the rest are more 
productive. 
 

Leaders who value volunteers and 
engage them in meaningful ways 
will always have help. Those who 
don’t appreciate volunteers or 
consider them disposable will 
soon find that they can’t get 
anyone to help with anything. 
 

 
 
4. BUILDING RELATIONSHIPS: 
No one wants to be “hit up” for 
anything. It feels manipulative. 
Instead, people help those they 
care about. What’s the 
difference? It’s all about the 
relationship. When you invest a 
little time in getting to know them, 
it creates trust. Build that trust, and 
that person will likely reciprocate 
in caring about you, too. Most 
folks get hung up when it comes 
to building relationships on 
purpose because it feels odd. 
We’re used to relationships 
growing naturally and when we 
do it for the purpose of getting      
a donation, it can seem 
uncomfortable. As long as your 
intention is good, there’s nothing 
wrong, so don’t worry about it. 
Keep the best interests of the 
donor in mind and you won’t 
have any need to feel yucky. 
 
A nonprofit leader must build 
relationships with a wide variety of 
people and make every one of 
them feel important. From your 
biggest donor to your Committee 
Chair to the volunteer you only 
see once in a while to someone 
who buys something from your 
thrift store, it’s your job to make 
them feel good about their 

https://getfullyfunded.com/simplifying-nonprofit-strategic-planning-for-beginners/
https://getfullyfunded.com/10-tips-rocking-next-nonprofit-speaking-gig/
https://getfullyfunded.com/4-tips-for-finding-great-volunteers/


association with your 
organization. 
 
Leaders who do a good job of 
building relationships will always 
have support. Those who don’t 
take the time for relationships or 
who get so focused on money that 
they neglect the source of the 
money will find fundraising 
difficult. 
 
Not everyone is a “people 
person” but everyone can learn to 
put people first, especially leaders 
who need people to support their 
organization’s mission in order to 
grow.  
 

 
 
5. CRUNCHING NUMBERS: You 
must be able to tell your 
nonprofit’s story through 
numbers. How many lives need 
your services? How many have 
you helped so far this year? What 
does it cost you to deliver a unit of 
service?  Get comfy with numbers 
because a good leader can share 
key numbers easily and 
confidently talk about them. You 
need to be able to understand 
your nonprofit’s basic financial 
statements. An excuse like “I’m 
not a numbers person” does not 
let you off the hook.  Force 
yourself to listen to the financial 
conversations at the Board 
meetings.  
 
When leaders don’t understand 
or avoid numbers, lots of bad 
things can happen from 
misrepresentation of the 
nonprofit’s work to overspending 

and even bankruptcy. Leaders 
who understand their numbers 
can keep their nonprofit 
financially healthy and easily 
explain their key stats to funders. 
 
6. MANAGING TIME: Wouldn’t it 
be nice if there were more hours 
in the day to get stuff 
done?  Between our long lists of 
things to do and increasing 
demands on our time, it’s easy to 
feel stretched too thin. It’s up to us 
to know what to focus on and to 
set the boundaries on what we will 
and won’t do. You need to learn 
to manage your time so that you 
get done what you need to get 
done and say “no” to the rest. 
Simple things can help, like 
working in your strengths. Turn off 
your email. Outsource or 
automate everything you can. 
Don’t say “yes” to everyone and 
everything simply because you 
think you’re supposed to or 
because you don’t want to hurt 
anyone’s feelings.  Guard your 
time.  You’re the only one who 
can. 
 
A good leader protects their time 
and spends it on things only he or 
she can do. They avoid time 
wasters and they don’t try to do 
everything, but only those things 
that move them forward. A leader 
who can’t manage their time is 
distracted and disorganized, 
always working on things at the 
last minute. 
 

 
 
7. LEADING PEOPLE: You’re the 
leader and people will look to you 
for direction. Be ready to paint the 
picture of where you’re going and 

then motivate folks to join you for 
the journey. Being a good leader 
is about setting the pace and then 
inviting others to follow. It’s not 
about forcing anyone to do 
anything. Sometimes it means 
working side-by-side with your 
team to get the job done and 
sometimes it’s about clearing a 
path through the jungle they can 
follow. 
 

 
 
When done well, it’s like being the 
Pied Piper.  People seem to 
naturally want to follow you. A 
leader who can’t lead is like a 
boat without a rudder, floating 
aimlessly through the water. 
 
8. DELEGATING:  You’ll never 
grow your nonprofit to its fullest 
potential on your own. There’s too 
much to do. And part of building 
a team around you is delegating. 
Give people stuff to do. Explain 
what needs to be done and how it 
fits into the big picture. Give them 
a deadline. Then give them the 
support they need to get it done. 
Most people want to help, but if 
they aren’t clear about what 
needs to be done, they’ll stumble. 
Part of good delegating is     
giving clear directions and 
accountability. 
 
Leaders who delegate find they 
can spend more time on things 
that only they can do. They create 
time to focus and get things done. 
Leaders who don’t delegate 
struggle to get things done. They 
find their plate overflowing with 
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https://getfullyfunded.com/7-time-leaks-that-are-zapping-your-productivity/
https://getfullyfunded.com/7-time-leaks-that-are-zapping-your-productivity/


tasks and can easily become 
workaholics. 
 
9. SELF CARE:  Don’t gloss over 
this one! We all know we need to 
eat right, exercise and get enough 
rest. So why don’t we do it? Why 
do we have an epidemic of 
stressed out and exhausted 
people? It might be because we 
take it all for granted. Here’s the 
bottom line: You won’t be 
successful if your body starts to fail 
you, so keep it in tip-top 
condition. Exercise not only helps 
your physical strength, it also 
helps your mental strength.  Find 
what works for you and do it. It’s 
all about self discipline and 
commitment to yourself. Value 
YOU as much as you value the 
lives your nonprofit seeks to serve. 
 
A good leader takes time for 
themselves and understands the 
importance of balance in their 
work and life. A poor leader 
thinks self care is hooey and just 
wants the task done, whatever it 
takes. 
 

Sandy Rees 
https://getfullyfunded.com/ 
nonprofit-leadership-skills/ 

 

JULY BIRTHDAYS 

 

 
 

Tillie Soliz 
July 3 

 
Caroline Leach 

July 11 
 
 

Pam Bradford 
July 19 

 
Janet Payton 

July 28 
 

JULY MEMBERSHIP 
ANNIVERSARIES 

 

  
 

Caroline Leach 
7-1-1990 

 
Ellen Clizbe 
7-14-1990 

 
Susan Exon 
7-1-2016 

 
Cahrlene Hildebrandt 

7-18-2017 
 

Debra Steinmiller 
7-9-2019   

 

MEMBER MOMENTS      
ON FACEBOOK 

 

 
 
 

 
 

Pam Bradford posted:  "I'm fully 
vaccinated so starting today in 
California, I was able to do my 

grocery shopping without a 
mask.  Best shopping trip in a 

year and a half!" 
 

 
 

Ellen Clizbe posted:  "Father's 
Day at Kari and Brent's home.  
Seated are Bryce and Dylan.  
Standing are Brent, Kari and 

Rob. Fun day with our     
precious family." 

 

 
 

Debbie Ferraro posted:  "So 
incredibly proud of my hubby 
competing in 70.3 Ironman 
Hawaii today at Fairmont 

Orchid, Hawaii." 
 

https://getfullyfunded.com/author/sandy/


 
 

Charlene Hildebrandt posted:  
"Happy Birthday to my sweet, 

brilliant and beautiful daughter!  
We are so proud of the amazing 

woman you have become!" 
 

 
 

Paula McCroskey was tagged in 
a memory by Yoko Boucher from 
2 years ago:  "It's Somen noodle 

season, isn't it?  Yes, time for 
Somen!  2nd Japanese cooking 

lesson and tasting for Paula    
and Becky." 

 

 
 

Melanie McKee is with Jennifer 
De Salvatore at The Grove:    

"Girls Weekend!" 

 
 

Annamarie Megrdichian posted:  
"Reminiscing today.  A very 

unique photo with all 7 of us!  
Circa 1993.  Thanks, Carey 

Lindley, for shoring this with us!" 
 

 
 

Kathy Michalak was tagged in a 
post by Christy Dfi:  "BIA - 

Business in Action networking 
biweekly meeting 6/9/21 

Connection Session." 
 

 
 

Michelle Paradise posted:  
"Ready for some French cuisine in 

Cancun, Mexico." 
 

 
 

Kathleen Parra posted:  "Happy 
Father's Day…91 young.  Peace!" 

 

 
 

Janet Payton posted:  "When the 
weather is too hot to go out, we 

did diamond art.  Katelyn 
showed us up with her         

white wolf." 
 

 
 

Honorary Member Judy Pekarek 
was tagged in a memory from 

two years ago by Mary Eustace: 

"Howland Family Reunion 2019. 
Wonderful time & memories 
made. Hopefully even more 

family members can join us next 
year in Kentucky!" 

https://www.facebook.com/toni.stickels?__cft__%5b0%5d=AZWb2H7wGrBn4fu6h8G8Xpb9KdGvmHnE7MT-sKTLPY8OXBjHAg26v8yiDEFdS5S3tWf5og_btYpXQGCVKMtLsl3ifUBhnT6MG2GMEmJjt7AmC7D6ZoMgG3IG3Kjs0OWh6beANIRU0bohTgzaDMwnF7R3&__tn__=%3C%2CPH-R


 
 

Karin Roberts shared a post by 
the City of Riverside - Mayor 

Patricia Lock Dawson:  "Today, 
boxes of COVID-19 aid were 
sent off to our Sister City of 
Hyderabad, India.  With the 

generous donations and support 
of our community, 15 boxes of 
life-saving ventilators, oxygen 

concentrators and other items for 
those suffering from COVID-19 
totaling more than $33,000 will 

soon be enroute to India." 
 

 
 

Linda Robertson posted:  "I'm a 
peanut butter and chocolate 

addict. This Keto recipe looks like 
a good choice for a craving fix. 6 
ingredients and no cooking. Easy 
cleanup. I can taste them now!" 

 

 

 
 

Lynn Scecina posted:  "What a 
great Father's Day we had.  The 
whole family plus 2 out of 3 SO's 
made it a wonderful time.  We 

even celebrated the Doggie 
Daddies!" 

 

 
 

Carol Allain Speer posted:  "We 
drove from California to South 

Carolina to celebrate this 
precious girl's first birthday, my 
great granddaughter, Hanalei.  

What a treat!" 

 
 

Kacey Sutton-Davidson was 
tagged in a post by Erica Lynne. 

 

 
 

Susan Wolf posted: 
"Just some joy for your day!" 

 

OTHER MEMBER 
MOMENTS 

 

 
 

Ellen Clizbe, Chris Deviny, 
Carolyn Kegarice and Karin 

Roberts attended a play at the 
Riverside Community Players.  

They report that it was so good    
to be together again. 

 

 
 

 
 

Karin Roberts and her husband 
David were invited by Doris 
Churry to SI Palm Desert's 



installation at President Jacqui 
Gunnings beautiful home in La 
Quinta.  Laurie Moses, Golden 
West Region Governor, did a 
marvelous job as the installing 

officer.  A very nice evening 
among fellow Soroptimists. 

 

 
 

Chris Deviny attended the 
graduation ceremonies for her 
two granddaughters and she 

couldn't be prouder of them.  Just 
ask her and she'll bring out      

the pictures! 
 

 
 

Lauren Grace Donatoni, Chris' 
granddaughter, graduated from 

Palos Verdes Peninsula High 
School in June.  She was a 
Valedictorian of her class, 

received numerous awards and 
at a special recognition 

ceremony she was presented with 
the Outstanding Achievement in 
Sound and made an honorary 
member of the Thespian Honor 
Society due to her extraordinary 
work behind the scenes in the 
drama department.  Not being 
an on-stage performer, she was 
super surprised and so proud.  
Lauren will be attending the 

University of Michigan in Ann 
Arbor this fall. 

 

 
 

Hope Alexandra Ringgenberg, 
another granddaughter of Chris, 

graduated with a Bachelor of 
Science Degree in Psychology 
from the University of Arizona, 
Tucson in May.  She was on the 

Dean's List and served as a 
Research Assistant for several 

human resource projects during 
her four years including her 
senior year study regarding 

COVID.  She thoroughly enjoyed 
her years and friendships made 

in Alpha Epsilon Phi Sorority.  
Hope has relocated to Orange 
County and is enrolled to take 
online classes at Pepperdine 

University.  She will be seeking 
employment in Human 

Resources. 
 

 
 
 
 
 

INFORMATION 

 

 
 

 

SOROPTIMIST 
INTERNATIONAL OF 

RIVERSIDE 
 

CLUB NUMBER 
114315 

 
MAILING ADDRESS: 

P. O. Box 1631 
Riverside CA 92502 

 
EMAIL ADDRESS: 

siriverside@soroptimist.net 
 

WEBPAGE 
www.soroptimistriverside.org 

 
FACEBOOK 

Soroptimist Riverside CA 
 

INSTAGRAM 
soroptimistriverside 

 
LINKED IN 

www.linkedin.com/company/sor
optimist-international-of-riverside 

 

 

 
 

 

GOLDEN WEST REGION 
 

WEBPAGE 
www.goldenwestregion.org 

 
FACEBOOK 

Soroptimist International Golden 
West Region 

 

 
 
 
 
 

http://www.soroptimistriverside.org/
http://www.linkedin.com/company/soroptimist-international-of-riverside
http://www.linkedin.com/company/soroptimist-international-of-riverside


 
SOROPTIMIST INTERNATIONAL 

OF THE AMERICAS INC. 
 

1709 Spruce Street 
Philadelphia, PA 19103-6103 

 
WEBPAGE 

www.soroptimist.org 
 

FACEBOOK 
Soroptimist International of the 

Americas 
 

 

 

SOROPTIMIST 
INTERNATIONAL 

 
8A Romsey Terrace 

Cambridge, CB1 3NH 
United Kingdom  

 
WEBPAGE 

www.soroptimistinternational.org 
 

 

SOROPTIMIST PLEDGE 

 

 

I pledge allegiance to 

Soroptimist and to  

The ideals for which 

 it stands: 

The Sincerity of Friendship, 

The Joy of Achievement, 

The Dignity of Service, 

The Integrity of Profession, 

The Love of Country. 

I will put forth my greatest effort 

to promote, uphold, and defend 

these ideals, for a larger 

fellowship 

 in home, in society,  

in business, for country  

and for God. 
 

RIVERSIDELINES 

 

 

 
 

EDITOR 
Pam Bradford 

 
DEADLINE 

Submit articles and photos  
by the 25th of each  
month to Pam at: 

pambradford@pamsemail.net 
 

  

EMPOWERING QUOTES 
FROM THE FUNNIEST 

WOMEN ALIVE 

 

“I enjoy life when things are happening. I 
don’t care if it’s good things or bad 
things. That means you’re alive.” 

—Joan Rivers 

 
“I grew up in a time when women didn’t 
really do comedy. You had to be homely, 

overweight, an old maid, all that. You 
had to play a stereotype, because very 
attractive women were not supposed to 

be funny—because it’s powerful;          
it’s a threat.” 
—Lily Tomlin 

 
“I never want to be called the funniest 

Indian female comedian that exists. I feel 
like I can go head-to-head with the best 
white male comedy writers that are out 

there. Why would I want to self-
categorize myself into a smaller group 

than I’m able to compete in?” 
—Mindy Kaling 

“I didn’t belong as a kid, and that always 
bothered me. If only I’d known that one 
day my differentness would be an asset, 

then my early life would have           
been much easier.” 

—Bette Midler 

 
“If you’re creating anything at all, it’s 

really dangerous to care about         
what people think.” 

—Kristen Wiig 

 
“You can’t be brave if you’ve only had 

wonderful things happen to you.” 
—Mary Tyler Moore 

 
“If you feel like there’s something out 

there that you’re supposed to be doing, if 
you have a passion for it, then stop 

wishing and just do it.” 
—Wanda Sykes 

 
“As I’ve gotten older and more mature, 
I’ve become much more comfortable in 
my own skin. After 25 years of doing 
stand-up, that’s reflected onstage.” 

—Janeane Garofalo 

 
“There’s power in looking silly and not 

caring that you do.” 
—Amy Poehler 

 
“Confidence is 10 percent hard work 

and 90 percent delusion.” 
—Tina Fey 

 
“Now that I’ve matured, I’ve realized 
that—at the end of the day—what’s 

really important is the work, not what 
people think of me.” 

—Jane Lynch 
 

 “It’s good to be able to laugh at yourself 
and the problems you face in life. Sense 

of humor can save you.” 
—Margaret Cho 

http://www.soroptimist.org/
http://www.soroptimistinternational.org/
mailto:ggr41797@msn.com
https://www.success.com/blog/dream-girl-dream-big

